Website

Engineering Projects (India) Ltd.
(A Govt. of India Enterprise)

ADVT. NO. HRM/REC(FT)/001/04/2022

Annexure -1

EPIL, a ‘Mini Ratna’ Central Public Sector Enterprise under the aegis of Ministry of Heavy Industries, Govt. of India, engaged in
execution of wide range of multi facet projects on turnkey basis in Power, Steel, Industrial, Civil & Infrastructure Sectors, requires
the following Executives on Fixed Term employment having qualification and experience as detailed below.

(E-1)

Fixed Consolidated
Remuneration: Rs.
40,000/- per month +
Applicable House rent
Allowance

Total Vacancies: 60

Reserved Post:

UR-27
OBC-16
SC-08
ST-04
EWS-05

AM (Civil)- 33

07- Odisha (
Cuttack/Konark/Gajapati &
Kandhamal DT/Lahunipura/
Sundargarh)

02- West Bengal
(Mayapuri/Howrah)

03- Tamil Nadu (Chennai)
01- Andhra Pradesh
(Hyderabad)

02- Kerala (Kannur)

01- AM (Civil) — Airport
Operations-Karnataka
(Mangalore)

01- Telangana (Yadidri)

05- Uttarakhand
(Dehradun/Rudrapur/Manali)
07-Maharshtra (Gondia/
Nandurbar/ Alibagh/Latur)
02- Goa

02- Delhi(CO )/NCR (Greater
Noida)

AM (Mechanical)-06

01- Odisha (Konark)

01- Tamil Nadu(Sriperumbadur)
01- Uttarakhand (Rudrapur)
03- Maharashtra
(Gondia/Nandurbar/Alibagh)
AM (Electrical)-10

02- Odisha (Konark/ Astarang)
02- West Bengal
(Mayapuri/Kharagpur)

01- Tamil Nadu
(Sriperambadur)

01- Uttarakhand (Rudrapur)
03- Maharashtra
(Gondia/Nandurbar/Alibagh)
01- Delhi (CO)

equivalent qualification in
Civil/Mech. / Elect. (min
55% marks)

qualification executive
experience with min 1
yr. in next below grade
in an organization of
repute

in case of other than
Govt. organization the
gross drawn
remuneration should not
be less than Rs.
3,60000/- per annum in
his/her last/current
Organization

Sl. Post/Fixed Vacancies/Place of Posting Requisite  Qualification Minimum Post- Upper Age
No. Consolidated (State) Qualification Working | limit as on

Remuneration/Total Experience

Vacancies (11.05.2022)

1. Engineer Total vacancy: 01 B.E. /B.Tech or AMIE or Post qualification 30

(Mechanical) E-0 equivalent qualification in experience not required.

Engineer (Mechanical) E-0 Mechanical Engg.(min 55% However having

Fixed Consolidated marks) experience in

Remuneration: Rs. 01- Delhi (Northern Regional Mechanical field in

30,000/~ per month + Office) PSUs /Public Limited

Applicable House rent Company will be

preferred

Allowance

Total Vacancies: 01

Reserved Post:

UR-01
2. Assistant Manager Total vacancies: 60 B.E. /B.Tech or AMIE or Min. 2 yrs. Post 32




AM (Finance) — 10
03- Delhi (CO/NRO)

01- West Bengal (Kolkata)
01-Tamil Nadu (Chennai)
01- Odisha (Bhubanesar)
02- Assam (Guwabhati)

02- Maharashtra (Mumbai)

CA/ICWA/ MBA (Fin) with
min. 55% marks in graduation

AM (Legal)-01
01- Tamilnadu (Chennai)

LLB with Min. 55% marks

Manager Gr.11 (E-2) Total vacancies:- 26 B.E. /B.Tech or AMIE or Min. 4 yrs. Post 35
equivalent qualification in qualification executive

Fixed Consolidated Mar Gr.1l (Civil)-15 Civil/Mech. / Elect. (min experience with min 2
Remuneration: Rs. 55% marks) years in next below
50,000/- per month + | 05 — Odisha . grade in an organization
Applicable House rent (Ramachandi/Khordha/Puri/Ast of repute
Allowance arang/ Sl_mdargarh) )

01- Tamil Nadu (Chennai) .

01- Telangana (Yadidri) in case of other than

02 — Gujarat Govt. organization the

. 01- Maharshtra (Nasik) gross drawn

Total Vacancies-26 01- Goa remuneration should not

02- Assam (GUWahatl) be |ESS than Rs.
Reserved Post: 81' '\D’“Izr?.rag‘o(p"zwa') 4,80000/- per annum in
UR-13 - Delhi (CO) his/her last/current
OBC-07 Magr Gr.1I (Mechanical)-05 Organization
SC -03
ST-01 01- Andhra Pradesh
EWS-02 (Vishakhapatnam)

02-Telangana (Ramagundam)

02- Delhi (CO)

Mgr Gr.11 (Electrical)-04

02-Odisha

(Rourkela/Bhubaneswar)

01- Mizoram (Aizwal)

01- Delhi (CO)

Mar. Gr. 11 (Architecture)- 01 Bachelor of Architecture

01- Karnataka (Mangalore) (B.Arch) degree (5 years

duration) (Min. 55% marks)

Mgr. Gr.11 (Finance)-01 CA/ICWA/ MBA (Fin) with

01- New Delhi min. 55% marks in graduation
Sr. Manager (E-4) Total Vacancies:- 06 B.E. /B.Tech or AMIE or Min. 9 yrs. Post 42

Fixed Consolidated
Remuneration: Rs.
70,000/- per month +
Applicable House rent
Allowance

Total Vacancies-06

Reserved Post:

UR-05
OBC-01

Sr. Manager (Civi)-03
01- Odisha (Bhubaneswar)
01- Andaman (Portblair)
01- Maharashtra (Latur)

Sr. Manager (Mechanical)-01
01- Andhra Pradesh
(Vishakhapatnam)

equivalent qualification in
Civil/Mech. (min 55% marks)

Sr. Manager (Electro-

Mechanical)- 01
01- Karnataka (Mangalore)

B.E./B.Tech. or AMIE or
equivalent qualification in
Electrical/Mechanical Engg.
(min. 55% marks)

Sr. Manager (Finance) - 01
01- Maharashtra (Mumbai)

CA/ICWA/ MBA (Fin) with
min. 55% marks in graduation

qualification executive
experience with min 2
years in next below
grade in an organization
of repute

in case of other than
Govt. organization the
gross drawn
remuneration should not
be less than Rs.
7,20000/- per annum in
his/her last/current
Organization




The above qualification must be recognized by All India Council for Technical Education, University Grant Commission
and/or any other Statutory Authority/Board.

Pay& Allowances: In addition to monthly fixed remuneration applicable House Rent allowance and location
based compensatory allowance @10% of fixed consolidated remuneration will be paid.

HRA: House Rent Allowance as applicable to regular employees of the Company based on the place of posting will
be paid.

Provident Fund Benefits: Provident Fund Benefits will also be provided as per the provision of Employees
Provident Fund Act ‘1952’

Medical Facilities: The executives will be provided self medical insurance coverage. The employees have to
take on their own a self-medical insurance from the Insurance Company. However he/she
will be entitled for reimbursement of maximum premium of Rs. 3000/- per annum.

Required Experience:-

(Civil)

Experience in design / detail engineering or execution of Civil / Structural works of buildings / long span industrial
construction / power and steel projects involving surveying, geo-technical investigation, special foundations,
equipment foundation, super structure work of RCC / structural steel etc. Execution of projects involving RCC/ Steel
Structures for Infrastructure Works/ Large Civil/ Irrigation/ Industrial/ High-rise Building/ Roads & Highway
Projects. Knowledge of design of Steel Structures and preparation of cost estimates for Projects is desirable.
Knowledge in the field of estimation of bill of quantities, basic cost estimation based on Central / State PWD rates,
including experience in the field of analysis of market rates and preparation of construction schedule and experience
in quality control/quality assurance is desirable .For the post of Asstt. Manager (Civil) for Mangalore
International Airport project, the applicant should have experience in the field of Airport operations.

(Mechanical)

Experience in design/detail engg./estimation/installation/testing & commissioning of various mechanical equipments
/systems like HV AC/fire-fighting / FGD (Flue Gas Desulfurization) / Industrial equipments etc.

Experience in design/laying, testing & commissioning of pipe-line system for water/crude oil/gas etc. is also
required.

(Electrical)

Experience in design / detail engineering or erections, testing and commissioning of HT/LT Switchgears, HT/LT
Transformers, HT/LT Motors, UPS, PLS system, lighting, PF Compensation equipment, Cable Engineering,
Electrical system engineering for Material Handling Plants / Power & Steel plants / Industrial plants / High rise
buildings consisting of lighting equipment, CCTV, BMS, PLCC, PA system, Security System etc. For the post of
Sr. Manager (Electro-Mechanical) for Mangalore International Airport project, the applicant should have
experience in Electro-Mechanical areas.

(Architecture)

The applicant should have experience in Planning & Design of township/housing/commercial
complexes/institutions/industrial etc. and landscape designing including interior designing, should have knowledge of
building controls and regulations and should have experience in liaison with regulatory bodies.

(Einance)

Experience of serving in Govt. / Semi-Govt. / Public Sector Undertakings / Commercial Organizations / Construction
Industry. He / She should possess wide experience of managing fund/cash flow, finalization and maintenance of
accounts in line with provisions under Companies Act 2013 and applicable accounting standards, Direct and Indirect
taxation matters with exposure to Labour Cess, GST etc., Budget Preparation, Budgetary Control, Project Evaluation
with regard to Project viability and Financial Control, Presentation Capabilities and handling of audit activities. In
addition, he/she should have experience in liaisoning with Banks, Statutory Bodies, Audit Agencies, Tax Authorities
and various Ministries. Working knowledge of SAP will be an added advantage. For all posts in Finance the basic
SAP working knowledge is required in the areas specified above. : F



(Legal)

The applicant must have experience in representing matters in Labour Court/Civil Court/District & Sessions court
and any High Court within the Union of India. Must have experience of handling or representing client in Arbitration
matters. For practicing Advocates 4 years’ experience is required as an Advocate in High Court or lower courts. The
applicant must have sound knowledge of Civil and Criminal Laws more specifically Arbitration Law, Commercial
Laws, Contract Laws, Insolvency Law, Limitation Law and Labour Law etc. Must be well equipped with knowledge
about all kind of Civil and Criminal litigation practice and procedure in various courts and tribunal. Further must have
hands on experience of drafting of claims/counter claims while dealing with Arbitration of Contractual Disputes.
Exposure to international Arbitration shall be an added advantage. The relevant experience in a construction and/or
infrastructure sector/industry/company shall be preferred. Applicants should have experience in vetting various legal
documents.

Age Relaxation: Age Relaxation to SC/ST/OBC& PH applicants will be as per Presidential Directives. Upper
age relaxation is 5 years for SC/ST applicants, 3 years for OBC applicants and 10 years for
PWD Applicants.

How to apply:

» Eligible and interested applicants are required to apply only Online through EPI’s Website (Recruitment section)
www.epi.gov.in No other means/mode of application will be accepted. The Registration is open from 9.00
AM on 22.04.2022 till 05.30 PM on 11.05.2022

> Before registering the applications at EPT’s website, the applicants should possess the following:
- Valid E-mail 1D, which should remain valid & active till the completion of selection process;

- Scanned copy of latest passport size colour photograph and signature in JPEG format only, having size of 40 KB
& 30 KB respectively, for uploading in the application form.

- Personal details like date of birth, contact details, address details, category etc;

- Details of qualification like year of passing, percentage of marks (in case of applicants having CGPA Scores,
equivalent percentage is to be indicated in the application form as per norms adopted by the University / Institute.
Applicants will be required to submit a certificate to this effect from the University/ Institute at the time of
interview) etc;

— Professional details like Company name, period of working, posts held, area of working, pay-scale, salary details
etc. (Applicants will be required to produce original certificates to this effect at the time of interview for
verification).

— The applicants are required to print the application confirmation page for future reference.

— The applicants are required to mention the Post applied for alongwith State of posting e.g. Asstt. Manager (Civil)
- Goa

Procedure for shortlisting of Applicants: The applications will be shortlisted for interview based on the
following criteria:

a) The applicants must fulfill the requisite qualification with required percentage of marks and requisite experience for
applied post.

b) The applications will be shortlisted based on the percentage of marks secured in requisite qualification in 1: 5 ratio.

¢) On shortlisting, the list of shortlisted candidates will be hoisted on EPI’s website for information of all concerned
and the shortlisted candidates will be informed 20 days well in advance for the date of interview through email.

d) If required, management may conduct Written test for screening of applicants depending upon the number of
applications received against the post. The applicants will be called for interview based on the performance in
Written test.

e) The list of selected candidates will be hoisted on EPI’s website. : F* .


http://www.epi.gov.in/

Place of Interview:

Interview will be conducted at the Corporate Office- New Delhi / at our Regional Offices (Western regional Office-
Mumbai, Southern regional office- Chennai, Eastern regional office- Kolkata, North Eastern regional office-
Guwahati) and PCO-Bhubaneswar/Vishakhapatnam depending upon the nos. of applications received against the post
for particular Region/Office.

General Conditions

» Mere submission of application will not entail right to be definitely called for interview/considered further for selection
process.

> Incomplete applications or applications with partial information or non-submission of documents shall be rejected.

» EPI reserves the right to cancel / restrict / enlarge / modify the requirements advertised, if need so arises, without
issuing any further notice or assigning any reason thereof. The number of vacancies can be modified as per
requirement.

» All qualifications should be from Indian Universities or Institutes recognized by UGC/ AICTE/ appropriate
Statutory Authorities.

» The cut off date for determining the age limit, qualification and post qualification experience shall be 11.05.2022

» Only shortlisted applicants will be called for Interview; the venue, place and date of Interview shall be intimated to
shortlisted candidates via E-mail on the E-mail ID provided by the applicants in the application form.

» Applicants belonging to SC/ST/OBC/PWD categories will be required to submit copies of Caste
Certificates/Disability Certificate issued by the Competent Authority in the prescribed format at the time of
Interview. In case of OBC/EWS the certificate should not be older than six months and one year respectively from
the date of issue of the certificate at the time of filling the application form.

» Applicants having work experience in Private Sector Organizations will be required to submit experience
certificate on the letter head of the Company having details of the Company.

» Applicants should clearly mention all the details mentioning the percentage of marks secured in the requisite
qualification In case of ambiguity / discrepancy in the information provided, application forms will be summarily
rejected.

» If the information furnished by the applicants in any part is found to be false or incomplete or is not found to be in
conformity with eligibility criteria mentioned in the advertisement, the candidature / appointment will be
considered as revoked / terminated at any stage of recruitment process or even after joining, without any reference
given to the applicant.

» All correspondence to the applicants will be made via E-mail on the E-mail ID provided by the applicants in the
application form and any communication/corrigendum/notification related to any post of this advertisement will be
uploaded on EPIL’s website only. No other mode of communication will be adopted.

» Canvassing in any form will disqualify the candidature.

» In case any ambiguity/dispute arises on account of interpretation in versions other than English, the English
version will prevail.

All eligible applicants are requested to go through the detailed advertisement carefully to clear all doubts/queries
before applying. Queries, if any are to be sent on the e-mail id epico@epi.gov.in / Contact Recruitment Cell — 011-
24361666



mailto:epico@epi.gov.in

